
 
 

Page 1 of 2 
1/4/2011 

 

Home Sale Options 

Regular or Routine Sale 
 

The home is appraised by independent appraiser(s). The relocation company extends an offer to the 

transferring employee based upon appraised values (according to company policy). The transferring 

employee accepts guaranteed offer and executes paperwork with the relocation company.  Equity is 

funded based upon the appraised value. The home is acquired by the relocation company for marketing 

and resale. A broker exclusion clause is used to avoid a double commission. 

Costs associated with this option are protected under IRS Ruling 72-339 and such costs are not 

considered taxable income, therefore, they are not reported on the Customer’s W-2.  This was 

reconfirmed in Revenue Ruling 2005-74. 
 

Buyer Value Option 
 

This is a program whereby the transferring employee has the initial responsibility to locate an 

independent buyer for his/her property.  Once a buyer has been found, the relocation company may use 

that buyer’s offer as the basis for the home’s value provided that the client and the relocation company 

agree that the offer is bona fide and represents a realistic current market value. The relocation company 

then purchases the home from the transferring employee at that value. If the sale with the outside buyer 

falls through, the relocation company must retain the property in inventory and market it for resale.  If the 

transferring employee cannot find a buyer within a set period of time, the appraisal process begins. 

Amended Sale 
 

The transferring employee lists the home with an agent and includes the broker exclusion clause. The 

home is appraised by the independent appraisers. The relocation company extends an offer to the 

transferring employee based upon appraised values (according to company policy). The transferring 

employee receives an offer from an independent purchaser. The relocation company qualifies the sale and 

executes the sales agreement as “the seller” with the purchaser.  Simultaneously, the appraised value is 

amended to match the sales price of the independent sale. The listing between the transferring employee 

and the Broker is terminated and a new listing is prepared with the relocation company as “seller”.  The 

relocation company arranges for the transfer of title to the buyer. In the event that the buyer fails to close, 

the home goes into the relocation company’s inventory as a regular sale at the higher amended value and 

the amount the transferring employee received is unaffected.   

The amended sale constitutes two separate and distinct transactions and the Employee Relocation 

Council of Washington, DC has published an 11 point description for the guidelines of processing an 

Amended Sale. 
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Assigned Sale 
 

The home is appraised by the independent appraisers.  The relocation company extends an offer to the 

transferring employee based upon the appraised values (according to company policy). The transferring 

employee secures an independent purchaser for the sale of the property. The transferring employee 

executes the sale agreement with the purchaser and assigns the sale to the relocation company to handle 

the closing of the sale. The transferring employee initially receives equity based upon the appraised value. 

The relocation company closes the sale on behalf of the transferring employee.  The difference (overage 

in most cases) is funded to the transferring employee after the sale closes. If the sale fails to close, 

typically the employee does not receive the overage. 

In this case, the Customer has executed an agreement with an independent purchaser and has assigned 

the sales agreement to the relocation company to settle and close the sale.  In Technical Advice 

Memorandum 8522002, the IRS held that the broker’s commission was the responsibility of the 

transferring employee because the transferring employee had signed the agreement with the outside 

buyer; and accordingly, constituted taxable income to the transferring employee, and therefore is 

included in the employee’s W-2. This was confirmed in subsequent communications from the IRS to ERC. 

In an assigned sale, all of the relocation company’s expenses incurred in managing and disposing of the 

home after acceptance constitute taxable income to the employee.  If the transferring employee’s 

company provides gross up benefits, this will minimize or eliminate the impact on the employee, but will 

add to the company’s cost of relocation. 
 

Direct Reimbursement    
 

The relocation company assists with home marketing.  The transferring employee secures an independent 

purchaser for the sale of the property.  The transferring employee executes the sales agreement with the 

purchaser.  The relocation company may or may not assist with the closing. The transferring employee 

receives proceeds at the closing of the sale with the purchaser. The transferring employee seeks 

reimbursement of eligible closing costs from Cartus or directly from their employer.   


